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Ordinance Extending Provisions of Ordinance 2735- 20.

WHEREAS, the Centers for Disease Control identifies the potential public health hazard posed by
COVID- 19 both globally and in the United States

high,"

and has advised that person- toperson spread of COVID- 19 will continue to occur within the United States; and,
as "

WHEREAS, COVID- 19 is a respiratory disease that can result in serious illness or death, especially
for older adults and people with severe underlying chronic medical conditions; is a new strain
of coronavirus that has not been previously identified in humans and can easily spread from
person to person;

only 27. 4%

of Waukesha County residents have received full vaccination as of

April 13, 2021; and new variants of the COVID- 19, such as the South African variant, have
shown

resistance

to some

vaccination;

and,

WHEREAS, the Centers for Disease Control recommends that the best way to prevent illness is to
avoid being exposed to the illness, avoid close contact with people who are sick, place distance
between people, and use face coverings in the workplace, among other suggestions; and,
WHEREAS, per the Wisconsin Department of Health Services, as of April 13, 2021, the amount of
positive COVID- 19 cases is averaging 21 cases per 100, 000 people in Waukesha County, with a
daily average of 131 people hospitalized, which is considered very high risk; and 647, 301

Wisconsin residents have tested positive for COVID- 19 as of April 13, 2021, with a 17 percent
increase in positive tests in the past two weeks, compared to the prior two weeks; and,

WHEREAS, the number of positive COVID- 19 cases lessened in Waukesha County in late February
and early March 2021, but now are increasing again as of March 23, 2021 through April 13,
2021; 390 active cases were present in Waukesha County on April 13, 2021.
NOW, THEREFORE, the Common Council of the City of Brookfield do ordain as follows:
PART I. The provisions set forth in the whereas clauses are hereby adopted by the Common
Council as legislative findings and intent pertaining to this ordinance.
PART II.

Part II of Ordinance Number 2735- 20 is hereby amended to state:

Miscellaneous

Employment

Provisions.

The following provisions shall apply untile September 30, 2021:
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A.

Subject to the Mayor' s approval,

WISCONSIN

the Director of Human Resources

may direct the

reassignment or transfer of City staff from one department of City government to
another.

B.

The sick leave benefit set forth in the Employee Benefits Policy of the Compendium of
Citywide Employment Policies is redefined to allow usage for any reasons, described in
subsections 1- 6 below, as eligible usage.
1.

The employee is subject to a federal, State, or local quarantine order or
isolation order related to coronavirus;

2.

The employee has been advised by a health care provider to self- quarantine due
to concerns related to coronavirus;

3.

The employee is experiencing coronavirus symptoms and seeking a medical
diagnosis;

4.

5.

The employee is caring for an individual who is subject to a quarantine order or has
been advised to self-quarantine due to concerns related to coronavirus;
The employee is caring for a son or daughter of such employee if the school or place
of care of the son or daughter has been closed, or the child care provider of such son
or daughter is unavailable, due to the coronavirus;

6.

The employee is experiencing any other substantially similar condition as may be
specified by the U. S. Secretary of Health and Human Services.
Emergency responders shall be eligible for this benefit unless and until such time as
the number of those utilizing it at any time exceeds the capacity of the police or fire
department to allow such leave, at the sole determination

and discretion of the

Police Chief or Fire Chief, as applicable.

C.

The Director of Human Resources may authorize the accumulation of a negative sick leave
balance down to the absolute negative value of the number of eligible annual sick leave
hours accrued.

D.

The vacation carryover limitation set forth in the Employment Benefits Policy of the
Compendium of Citywide Employment Policies is modified to state that employees may
carryover

E.

any unused

Article 5 —

2020

vacation

hours into 2021 for

use

by

e September

30, 2021.

HOURS ( 5. 03) of the current labor agreement between the City and the

Brookfield Professional Firefighters' Association will be disregarded until iwe
September 30, 2021.

PART III.

Part IV of Ordinance Number 2735- 20 is hereby amended to state:

Regulations Regarding Face Coverings.
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The following provisions shall apply through June 30, 2021:
A.

Definitions:

Contact" means any meeting or communication where more than one individual is
within or has the potential to be within six ( 6) feet of another individual.
Face covering" means a protective mask covering the nose and mouth, including
cloth face coverings or surgical masks as described by the Centers for Disease
Control and Prevention.

B.

Any non- City of Brookfield employee 3 years old or older who enters a City- managed
building, except for the Wiberg Aquatic Center, shall wear a face covering.

C.

Any City of Brookfield employee who has contact with a non- City of Brookfield
employee inside a City- managed building, except for the Wiberg Aquatic Center,
shall wear a face covering.

D.

Exceptions for face coverings will be made under the following circumstances:

a.

Persons who fall into the Centers for Disease Control and Prevention' s

guidance for those who should not wear face coverings due to a medical
condition, mental health condition, developmental disability, or for whom no
other accommodation can be offered under the Americans with Disabilities
Act; or

E.

b.

Persons who have upper respiratory chronic conditions, silent or invisible
disabilities, or are communicating with an individual who is deaf or hard of
hearing and communication cannot be achieved through other means; or

c.

Whenever federal, state, or local law otherwise prohibits wearing a face
mask or where it is necessary to evaluate or verify an individual' s identity; or

d.

Persons who are in the act of consuming food or beverages to the extent
necessary for such consumption; or

e.

Persons whose religious beliefs prevent them from wearing a face covering.

Failure to follow this order may lead to the City refusing entry or service to the nonCity employee at a City- managed building, except for the Wiberg Aquatic Center, or
the City imposing discipline to the City employee pursuant to the Employee
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Discipline Policy in the most recent edition of the Compendium of Citywide
Employment

Policies.

PART IV. Severability. If any section or portion of this ordinance shall be declared by a court of
competent jurisdiction to be invalid, unlawful or unenforceable, such decision shall apply only to the
specific section or portion thereof directly specified in the decision, and shall not affect the validity of
any other provisions, sections, or portions thereof of the ordinance. The remainder of the ordinance
shall remain in full force and effect.

PART V. The provisions of this ordinance shall be in full force and effect from and after its passage and
publication.

Part III of this ordinance shall be effective through June 30, 2021 and shall not be in full

force or effect after that date.

Part II of this ordinance shall be effective through September 30, 2021

and shall not be in full force or effect after that date.

PART VI.

This Ordinance is temporary in nature and, therefore, will not be codified.

Adopted this 21st day of April, 2021.

Approved:

Cd-

a--

Mayor Steven V. Ponto

Attested:

City Clerk Kelly Michaels
Publication Date:

April 24, 2021
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